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1 INTRODUCTION

This Code of Ethics, implementing the organizational model pursuant to Legislative Decree 231/2001 within
the company, hereinafter referred to as the "Organizational Model" also indicated as OM or "Model 231",
constitutes a fundamental and essential reference for all participants in company life. It expresses the
principles and commitment that the company requires in carrying out activities and the behavioral standards
to be adopted in compliance with laws, with a view to legality, transparency, correctness, responsibility,
protection, and respect. This aspect derives from the conviction that pursuing ethics in carrying out business
activities constitutes added value capable of guaranteeing reliability and good reputation as further

qualifying elements of one's operations.

The ethical principles set forth in this Code of Ethics are relevant for the prevention of offenses pursuant to
Legislative Decree 231/2001 and subsequent amendments and constitute an essential element of the

preventive control system.

Through the Code of Ethics, DISTRETTI ECOLOGICI SPA wishes to provide guidance on responsibilities in
carrying out business activities for the parties involved: administrators, managers, employees, consultants,
organizations, both in the public and private sectors, that is, all those who may have relations with the
company in so-called "sensitive" areas, where risks of criminal offenses could arise due to the presence of

illicit conduct aimed at favoring company interests, circumventing current laws, and acting fraudulently.

DISTRETTI ECOLOGICI SPA aims to pursue its competitiveness in the market through compliance with
competition regulations and to use its human and material resources in accordance with legality, honesty,

correctness, diligence, and good faith.

Therefore, this Code of Ethics represents the set of fundamental guidelines that parties involved in business
activities must respect for the proper functioning, reliability, and image of the company. Everyone must take

into account the principles and values of the Code of Ethics, adapting their actions and behaviors accordingly.

The company has adopted this Code of Ethics, approving it with a specific resolution dated June 26, 2023.
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1 SCOPE OF APPLICATION

This Code of Ethics applies to all parties involved in business activities. Such parties are therefore required to
observe what is stated in this Code of Ethics and to refrain from behavior contrary to ethics and the law, to
cooperate with the Supervisory Body in order to prevent or verify the presence of violations and non-

compliance.
In particular, the following are required to observe the Code of Ethics:

> Persons in senior positions, administrators, managers, who must conform all decisions and actions in
compliance with the Code of Ethics, spreading its knowledge and promoting its sharing both for those
working within the company and for external parties, and also constitute an example and a
behavioral model for personnel;

> Employees, who are required to act in compliance with the Code of Ethics and to report any
infractions to the Supervisory Body;

> All those who operate in relation to the company in intermediation services and supply of goods and
services, so that they are appropriately informed of the rules of conduct contained in this Code of
Ethics, adapting their behavior in all working relationships with the company.

Parties required to comply with this Code of Ethics are hereinafter referred to as "recipients."

1 GENERAL PRINCIPLES

1.1 Legality and Compliance with Laws and Regulations

Recipients are required to comply with current laws and regulations and with company regulations. They must
also contact the Supervisory Body specifically established within the company regarding the observance or
interpretation of what is indicated in the Code of Ethics and in the presence of any doubt, need for further

information and explanations, or to report situations of non-compliance.

1.2 Correctness, Honesty, Transparency, Diligence

DISTRETTI ECOLOGICI SPA carries out its work activities in compliance with ethics, correctness, honesty, and
professional and ethical rules. Therefore, pursuing the company's interest with conduct contrary to these

principles is not permitted.
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The company also pursues in this Code of Ethics the principle of transparency understood as clarity,
completeness, and relevance of information. Recipients, in operations carried out on behalf of the company,

must therefore respect this principle by avoiding misleading situations.

All recipients must also act diligently and according to the principles of loyalty and good faith, in compliance
with signed contractual obligations and carrying out assigned tasks and required services in light of the
aforementioned principles, promoting mutual collaboration and cooperation and basing their conduct on

observance of what is contained in this Code of Ethics.

1.1 Respect for the Individual and Development of Human Resources

DISTRETTI ECOLOGICI SPA in all its activities involving relationships between internal and external persons,
pursues the protection of moral integrity and respect for human dignity, guaranteeing impartiality and equal
opportunities and not admitting in any way discrimination based on age, nationality, racial or ethnic origins,
political and trade union opinions, religion, sex, sexual orientation, health status, and in general on any
properly intimate element characterizing each human person. Recipients are therefore required to respect

these principles.

DISTRETTI ECOLOGICI SPA also guarantees the development of human resources, ensuring an adequate level

of professionalism in assigned tasks.

1.2 Confidentiality and Diligence

DISTRETTI ECOLOGICI SPA, in all its activities and in compliance with legal provisions, guarantees the
confidentiality of information in its possession. Recipients are required to treat company information and data
with the utmost attention and confidentiality, exclusively for purposes connected to the exercise of their
professional activity and within the scope and for the purposes of their work activities. Furthermore, they are
required not to disclose in any way confidential and sensitive information without authorization from the

company and without the consent of those concerned, and in any case in non-compliance with current laws.

1.1 Conflicts of Interest

DISTRETTI ECOLOGICI SPA, in all its activities and in compliance with legal provisions, operates by avoiding
situations that could generate conflicts of interest, including in such criminal hypotheses, in addition to those
provided by law, also the case in which one operates pursuing the satisfaction of an interest different from

that of the company, to derive a personal advantage or for third parties.
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Recipients are required to observe these provisions and are required to immediately report to the company
any work situation concerning the company in which there are personal interests of their own or of

interlocutors connected to them (for example, family members, friends, acquaintances).

1.1 Environmental Protection and Workplace Safety

DISTRETTI ECOLOGICI SPA is committed to environmental protection, considered a primary asset, and for this
purpose organizes its work activities, defining initiatives and choices in such a way as to guarantee

compatibility between its decisions and operations with environmental requirements and provisions.
The company also does not permit behavior that does not comply with the aforementioned principles.

The company is also committed to protecting and safeguarding safety and health in the workplace,
considering the physical and moral integrity of recipients as a fundamental and primary value. For this reason,
working conditions in safe and healthy environments are guaranteed, and in compliance with individual and

collective needs.
Recipients are required to observe company provisions on workplace safety.

1.2 Documents and Controls

DISTRETTI ECOLOGICI believes that all documentation concerning business activities must be drafted and
maintained appropriately and in compliance with current regulations, in order to guarantee completeness,
transparency, and legitimacy of information, with the utmost correctness in terms of processing,
management, and storage. Company operations, particularly accounting, financial, and economic ones, must
also be legitimate, consistent, and appropriate, and executed in accordance with established instructions and
procedures, within the limits of received delegations and approved budgets. Recipients and all those who deal
with company documents are required to inform competent company managers and the company's
Supervisory Body if they detect alterations, omissions, and falsifications, particularly for documentation
relating to accounting operations.

DISTRETTI ECOLOGICI SPA has adopted an internal control system based on an organizational structure,
procedures, and rules aimed at achieving the effectiveness and efficiency of business processes, in compliance
with and safeguarding company values and in accordance with legal provisions, supervisory regulations, and
internal rules. This control system also pursues the elimination or containment of risks related to the

commission of offenses in business operations, of which recipients must be aware. Therefore, recipients are
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responsible, in carrying out assigned tasks and within the scope of activities performed, for the correct
application of control and provisions contained in this Code of Ethics.

DISTRETTI ECOLOGICI SPA undertakes to comply with all national and international regulations and provisions
on anti-money laundering. Corporate bodies, managers, employees, and collaborators of the company must
not in any way and under any circumstances receive or accept the promise of cash payments or run the risk of
being involved in matters relating to the laundering of money from illegal or criminal activities. Before
establishing relationships or entering into long-term business contracts, it is necessary to ensure the moral

integrity, reputation, and good name of the counterparty.

2  AREAS OF IMPLEMENTATION

2.1 Relations with Personnel

DISTRETTI ECOLOGICI SPA places high value on human resources understood as a qualifying and
characterizing element of the company's image and relationships. Therefore, it rejects favoritism and forms
of nepotism or clientelist requests, requiring recipients, in the selection and recruitment of personnel, to
respect the principles of equality and equal opportunities. In the formalization of employment relationships,
any form of irregular work is also rejected, formalizing employment relationships with regular contracts.
Recipients are called upon to promote maximum collaboration and transparency toward newly hired

personnel, so that the latter are clearly aware of the assignments and tasks entrusted to them.

The company in managing and evaluating personnel rejects any discriminatory element, instead basing its
assessments on objectivity and common sharing. The company also pursues the professional growth of
recipients through appropriate training actions. Furthermore, behaviors that generate harassment or conduct

that creates a climate of hostility and disputes in the workplace are rejected.

The company rejects support for forms and practices of work not provided for by current requlations, such as

"black labor" and child labor.

In matters of health and safety, the company undertakes, through the prevention and protection of risks
connected to carrying out activities, to guarantee a work environment compliant with current regulations.
The company respects the right to association for workers and freedom to join any trade union organization.
It also absolutely rejects any form of association configurable in terms of criminal association or of a

subversive and terrorist nature, which is illegal or aimed at pursuing illicit acts and crimes.
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The company absolutely rejects any form of coercion and physical or mental constraint and the use of abuse

and punishment; in this regard, it requires recipients to observe this provision.

Recipients are required to use work tools with the utmost accuracy in compliance with workplace safety
provisions and cannot engage, during working hours, in activities other than those inherent to their duties

and responsibilities, and in any case not authorized, even if abusive, illegal, and prohibited.

2.1 Relations with Public Administrations and External Parties

DISTRETTI ECOLOGICI SPA establishes that toward public institutions, all relations, relationships, and work
activities concerning the company itself and the Public Administration must take place in accordance with the
principles of legality, honesty, correctness, transparency, and in respect of mutual roles. Such relationships
are reserved only for expressly authorized personnel. Conversely, the company rejects any behavior that could
even give rise in interpretation to a collusive attitude or in any case prejudice what is defined by the principles

recalled above.

Recipients must establish transparent and lawful relationships with representatives of public institutions.
Promises of compensation and offers of payments or goods, directly or through others, are therefore
absolutely prohibited to induce favoring the execution of an administrative act and a decision in favor of any
interest. Recipients must not in any way influence the decisions of public administrations but must adhere to
compliance with current regulations. Recipients are also required to immediately suspend any relationship in
case they receive explicit or implicit requests for advantages of any nature from Public Administration

personnel and to report the incident to the appropriate Supervisory Body.

Therefore, at the start of operational relations between the company and Public Administration bodies,
recipients are required to inform the Supervisory Body regarding what is in progress. The company establishes
that toward end customers, recipients must act in accordance with maximum impartiality and without
implementing any form of discrimination or prejudice, relating in a clear, transparent manner and avoiding
any llicit or fraudulent action. Recipients also take responsibility for interacting with customers using
maximum courtesy and availability, according to company specifications aimed at continuous improvement
of the quality of services provided to customers. Recipients must provide customers with precise information
and promote authorized, shared initiatives that comply with commercial practices and company provisions.

The company establishes that toward suppliers, selections and choices are based on and made according to
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objective criteria of impartiality and are based on respect for the principles of legality, correctness,

transparency, and quality.

The violation of these principles constitutes, for the company, just cause for termination of relationships with
suppliers. Proposals for benefits of any nature made by a supplier to any recipient, in reference to activities in
which the company is involved, aimed at supporting situations of favor and advantages, must result in
immediate suspension of the relationship, with consequent information of the incident to the Supervisory
Body. The company declares, in reference to conduct toward political parties and trade union organizations,
to be completely unrelated to any position or alignment concerning any political party and trade union
organization. In this regard, DISTRETTI ECOLOGICI SPA does not in any way provide any financial subsidy
aimed at supporting such organizational or associative forms, with which a conflict of interest may be
identified, nor does it support initiatives, events, demonstrations, and conferences with exclusively or
predominantly propaganda purposes for political or trade union purposes. At the same time, the company
refrains from exercising or inducing any direct or indirect pressure on political or trade union representatives.
The company, toward intermediaries and contractual partners, operates with selection and choice processes
based on clear and transparent, non-discriminatory procedures based on the principles of legality,

correctness, and quality.

All documentation that establishes the company's relationships with intermediaries must be based on clear
information in order to avoid, especially in contracts, the use of expressions that are difficult to understand
or that could favor the implementation of unfair and deceptive commercial practices. The company also
provides that contracts with intermediaries indicate the obligation to comply with this Code of Ethics and
company Protocols relating to the control system in order to avoid the emergence of situations at risk of crime
that could involve the partners themselves in activities carried out on behalf of the company, making it clear
that violating these rules of conduct and evading these provisions results in contract termination and also

compensation for damages.

Intermediaries and contractual partners, as recipients, are also required to comply with the Code of Ethics
and applicable Protocols, and violation of the principles contained therein and the practices provided for
constitutes just cause for termination of the relationship with the company. Improper behavior, omissions,
falsifications, or negligence by contractual partners and intermediaries, in carrying out activities performed

on behalf of the company and of which recipients become aware, must be reported to the Supervisory Body.
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Similarly, if recipients receive proposals for benefits from an intermediary to favor their activity, they must
immediately suspend the relationship and report the fact to the Supervisory Body. Donations or any form of
benefit to intermediaries and contractual partners that could imply preferential treatment are also not
permitted, just as any promise of utility and advantages aimed at obtaining favorable conditions in activities
carried out with and on behalf of the company is prohibited. Recipients, including intermediaries and
contractual partners, are all required to collaborate in carrying out the company's activity. The latter, in fact,
recognizes their commitment through the application of the principles of impartiality and respect, responding

in a clear and correct manner to what are legitimate expectations on assignments and compensation.

2.2 Relations with Controlled, Associated, and Affiliated Entities

Relations between DISTRETTI ECOLOGICI SPA and entities controlled by and/or associated with and/or
participated in by it are inspired by the principles of transparency and correctness and the ethical values

expressed in this Code.

2.3 Protection of Company Assets

Every member of corporate bodies, manager, employee, and collaborator is responsible for protecting
company resources entrusted to them and has the duty to promptly inform their direct supervisors of
potentially harmful events. Everyone must feel like a responsible custodian of company assets (tangible and
intangible) that are instrumental to the activity carried out and contribute to the protection of the entire

assets of **DISTRETTI ECOLOGICI SPA** and must comply with the provisions of the Internal Regulations.

2.1 Environment

DISTRETTI ECOLOGICI SPA applies the highest environmental protection standards and complies with
everything prescribed by environmental laws.

Every member of corporate bodies, manager, employee, and collaborator is responsible for the application of
environmental protection regulations.

All behaviors that constitute a crime or administrative offense according to current regulations referring to
the following categories are prohibited:

*  Waste management

*  Water protection

* Air pollution prevention

*  Protection of cultural and environmental heritage

*  Atmospheric pollution.
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3 APPLICATION

3.1 Approval and Distribution

This Code of Ethics, its contents, and the indicated behavioral methods, together with the updates that will
be deemed necessary to apply in the future, are approved by the employer and by the company's management

and administrative bodies.

DISTRETTI ECOLOGICI SPA takes responsibility for disseminating this Code of Ethics by making it available to
recipients, personnel in service, collaborators, and all those who deal with company activities, taking care to
have them sign a receipt of acknowledgment. This Code of Ethics is also published on the company website.
Company management undertakes, by making available human, instrumental, and economic resources, to
pursue what is proclaimed in this document, understanding this as an integral part of its activity. It makes this
document known and disseminates it to all company parties (through posting in all workplaces and through

the intranet site) and undertakes to ensure that:

» Everyone is informed and sensitized to carry out their tasks in accordance with the behavioral ethics
to be adopted;

» There is constant preparation and willingness for continuous improvement in order to safeguard
against the commission of crimes for the activities in which the company operates;

» All current laws and regulations are respected, and the identified company standards are adhered to;

Management expresses the conviction that the application of these principles is the basis for guaranteeing
high rates of safety and growth, ensuring real competitiveness in the market, also and especially from the

point of view of trust, credibility, and quality of activities carried out..

3.1 Reports to the Supervisory Body Vigilanza

In compliance with the provisions of Article 6 of Legislative Decree 231/01, the Supervisory and Control Body

has been established.

The Supervisory and Control Body, endowed with autonomous powers of initiative and control, is responsible

for:

*  Supervising the functioning and observance of the provisions of the "Code of Ethics";
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*  Supervising the information and training of all employees, consultants and/or collaborators;

* Ensuring the updating, when necessary, of the "Code of Ethics" and the organizational model related

to it.

All illegalities or non-compliance with what is proclaimed in this Code of Ethics must be reported to the
Supervisory Body. Therefore, all recipients, when they become aware, even through third parties, of situations
that could be a source of incorrect and illegitimate actions, are required to immediately inform the appropriate
Supervisory Body, with written reports, orally, or even electronically. It will be the responsibility of the
Supervisory Body to collect and appropriately preserve the reports received and take necessary actions as
appropriate, ascertaining violations and notifying Management. Actions taken by the Supervisory Body will
be undertaken in respect of the confidentiality of information received and those who provided it,
safeguarding the person from retaliation, discrimination, or penalization and not revealing their identity in
any way, except to fulfill any legal obligations and to protect persons wrongly accused. The Supervisory Body
will have the task of verifying the reports received and ascertaining their non-compliance. If violations are
detected, it will promptly notify Management. The company believes that informing the Supervisory Body
about situations of risk of crime arising is an obligation as well as a duty of recipients. Therefore, it authorizes
the Supervisory Body to evaluate, and possibly sanction, also cases of failure to observe the reporting
obligation by recipients, should the Supervisory Body itself detect on its own initiative situations of crime or in
any case violation of this Code of Ethics.

3.2 Violations and Sanctioning System

In respect of privacy and individual rights, information channels are provided and being prepared through
which all those who become aware of any illicit behavior can report freely and directly and confidentially to
the Supervisory and Control Body, which is responsible for punctual and careful verification of transmitted
information. It will not be permitted to conduct personal investigations or report information to persons other
than those specifically assigned to this function. Every violator of the individual rules of conduct expressed
within the Code will be subject to disciplinary sanctions, calibrated on the severity of the act committed and
the damage caused, which may result, in the most extreme cases, also in termination of the employment

relationship and in cases of more serious infractions to proceed also through the Judicial Authority.
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